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Furthes to our telephone conversation, I'm pleasad la share our expenence of Compal
g%ﬁﬂmﬁmﬂ Manager specifically sinca the system was implemented in

The implementation project was smoother than we envisaged thanks to the calm sMcency of
w;umqmﬂwmmtmnm Compel slaff wene casy 1o ﬂnmmmmppmﬂnﬂ
Their genuine understanding of HR xsues essed the process. W feel thal wa have reocived
excalient valus fur our money lo gate,

We wara Yorced inlo using Recruitmonl Manager belons we werne raady, dus 1o a swdden
announcement thal crealed 120 vacancies overnight, Recrultment Manager has since
rocodved details of over 1000 applicants (some manually input, others imparted from our
Word Processing Deparimend); # enables us to track them through the rocrulment process,
produce standard letlers and contrad documentation, plus reports and analyses

We lnvastod in one consultancy day to get us slardod: olherwise we handled the recruim
project. The module did not have everylhing wit necded for the Campaign, 5o we mn:hﬂa::
ourselvas, notably by adding ficids for psychomelric test detalls and scores. Although a Few
teathing problems wene encountersd, 'm nol quite sure how we could have efectively
sdminisienod this mammoth campaign withoul the recruftment module.,

| do red believe that any HR system is perfed, bt Compel has more functionalty than most
ﬂql‘l‘mmm pctandial for those who are prepared 1o invest Umo and effod in is

Rogards,
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